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	blog.soat.fr

SOAT	Blog	»	Le
framework	Cynefin	et	la
gestion	des
connaissances

SECI

	ed.ted.com

Rethinking	thinking	-
Trevor	Maber
Every	day,	we	meet	people	and	process
our	interactions--making	inferences	and
developing	beliefs	about	the	world	around
us.	In	this	lesson,	Trevor	Maber	introduces
us	to	the	idea	of	a	'ladder	of	inference'	and
a	process	for	rethinking	the	way	we
interac…

L	echelle	D	inference
	D'	Argyris

	www.atelier-collaboratif.com

Briser	la	glace	-
PRISONNIER,
ACHETEUR,
VACANCIER,
EXPLORATEUR
Demander	Ã		chaque	participant	d'indiquer
anonymement	son	attitude	vis-Ã	-vis	de
l'atelier	qui	dÃ©marre	en	tant	que
Explorateur,	Acheteur,	Vacancier	ou
Prisonnier.…

jeux	
competitifs/	
cooperatif	/	
collaboratif	

A	quoi	ca	sert	?

DevPro
Map

trouver	ou	il	faut	
aller

realiser	ses	reves

diffuser

Creer	des	
relations	
entrainantes

co-operer

Motiver

co-laborer

co-creer
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(contre	
dependance)

bloom

transmettre	et	
mesurer

3	domaines	d	
apprentissage	

(	KAS)

la	
complexite,	
mais	c	est	
très	simple	!

	www.amazon.fr

Peak:	Secrets	from	the
New	Science	of
Expertise	eBook:
Anders	Ericsson,
Robert	Pool:	Amazon.fr:
Boutique	Kindle
Achetez	et	téléchargez	ebook	Peak:
Secrets	from	the	New	Science	of
Expertise:	Boutique	Kindle	-	Guides	:
Amazon.fr…

socio
dynamique

Lien	vers	
Bibliothèque	C2C

	sociocracy30.org

Sociocracy	3.0
Effective	Collaboration	At	Any	Scale…

	www.holacracy.org

How	It	Works
Holacracy®	is	a	self-management	practice
for	running	purpose-driven,	responsive
companies.	By	empowering	people	to
make	meaningful	decisions	and	drive
change,	the	Holacracy	practice	unleashes
your	organization’s	untapped	power	to
pursue	its	purpose	in	th…
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